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ANALYTICAL PSYCHOLOGY is the theoretical foundation for Jung-
ian analysis, a healing practice that serves the basic human need for 
psychological consciousness and growth. The C.G. Jung Institute of 
San Francisco was founded to advance a viewpoint vital to the con-
scious, ethical practice and utilization of analytical psychology and to 
disseminate knowledge central to that end.

The Institute trains psychotherapists to become Jungian analysts and 
maintains a collegial society to provide continuing education and eth-
ical review for member analysts. It offers education and information 
to other professionals and the general public and promotes research 
about Jungian analysis and psychotherapy. It maintains the Virgin-
ia Allan Detloff Library and the Archive for Research in Archetypal 
Symbolism (ARAS) as educational resources. Through the James 
Goodrich Whitney Center for Psychotherapy, Jungian psychotherapy 
is provided on a sliding-scale basis.

The Institute recognizes that the potential of wholeness and individu-
ation depends on psychological development that in turn is supported 
or hampered by collective attitudes and laws. With this understand-
ing, The C.G. Jung Institute of San Francisco supports in principle 
efforts that promote universal human rights.

The Institute’s programs and services are provided without discrim-
ination on the basis of race, color, national or ethnic origin, sexual 
orientation, gender or religious beliefs.  

The C.G. Jung Institute of San Francisco offers to licensed psycho-
therapists a training program in preparation for certification as a 
Jungian analyst. The program is directed toward the development 
of mature, psychologically conscious individuals who will become 
conversant in Jungian thought and methods of practice and be able 
to integrate them in their own style in the practice of analysis.

THE MISSION OF THE INSTITUTE  
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THE PROGRAM begins with four years of seminars, group case 
consultation and group process; however, completion of training for 
certification typically takes longer. A working knowledge of the con-
ceptual framework is developed through seminars, case conferences, 
and reading. In consultation and control analysis, candidates find 
their individual, unique ways to apply the experience of training to 
their own psychotherapeutic practice. In the program, personal analy-
sis is considered basic to the training and provides the means for the 
individual to find her/his/their identity as a person and an analyst by 
establishing meaningful connection with her/his/their psyche.

It is the established practice of this Institute that personal analysts are 
not permitted to participate in any way in the selection process of ap-
plicants who are or have been their analysands, or in the evaluation 
process of candidates who are or have been their analysands. The 
Institute is committed to the individual development of candidates. 
This gives latitude for discussing with training committees any special 
circumstances that might warrant modification of requirements con-
tained in this training brochure.

For the Institute to remain a vital body for learning and development, 
active involvement of candidates and analysts is essential. The Insti-
tute functions with volunteer help from candidates and analysts. It is 
expected that throughout a candidate’s and analyst’s relationship with 
the Institute, service on Institute committees and other functions will 
be part of the candidate’s and analyst’s ongoing commitment to the 
Institute.

THE ANALYTICAL TRAINING PROGRAM 
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I.   Personal Analysis and Consultation

Motivation to enter analytical training is most reliably valid to the extent that 
it issues from a deep source in the psyche of an individual fully engaged in 
her/his/their personal analytical process.

One’s personal analysis is considered to be the central and fundamental 
basis for the practice of analysis. Prior to applying for training, an individual 
is expected to have considered the effect of participating in the training pro-
gram in the course of the personal analysis.

Applicants to the Analytical Training Program are required to have complet-
ed at least 150 hours of analysis and 50 hours* of consultation or supervi-
sion with Certified Jungian Analysts prior to their application to the training 
program.  Successful applicants possess a basic understanding of Analytical 
Psychology.

*The consultation requirement can be met through either individual or small 
group consultation of up to 4 people. Group consultation hours may account 
for no more than 25 of the 50 consultation hours. Pre-licensure supervision 
or post licensure consultation both qualify. All 50 hours must be with a certi-
fied Jungian analyst.

Applicants are expected to continue with their Jungian analysis from the 
time of application to certification. The personal analysis referred to in this 
section must be with a qualified Jungian analyst as defined by membership 
in the associations listed on page 8.

II.   Academic Training and Clinical Experience

The C.G. Jung Institute of San Francisco offers highly specialized training in 
the theory and practice of analytical psychology. The level of work requires 
and presupposes a knowledge of and experience in the general field of 
psychotherapy. Each applicant must have:

A.   Ability to demonstrate special sensitivity and competence as a psycho-
therapist. An applicant must be actively engaged in and have experience do-
ing long-term depth psychotherapy. Experience treating a wide range of psy-
chiatric disorders, such as is included in psychiatric residency or community 
mental health, may balance a relative inexperience doing depth psychother-
apy. Upon admission and as a requirement of admission, applicants may be 
required to make up for deficiencies in experience. For individuals working 
in a clinic setting it is important to have experience working with individual 
patients over a significant period of time.

APPLICATION TO THE TRAINING PROGRAM 
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B.  The applicant should be able to assess the depth and danger of any 
presenting patient’s disturbance.

C.    An active license to practice psychotherapy in the State of California.  
Such eligible, licensed psychotherapists include psychiatrists who have 
completed a psychiatric residency (through PGY IV), other MDs with an ad-
ditional mental health license, licensed psychologists, marriage and family 
therapists, licensed professional clinical counselors, licensed clinical social 
workers, and registered nurses (who are certified nurse specialists with a 
master’s degree in mental health nursing).

D.   Evidence of having successfully met all the professional and ethical 
standards of the discipline in which she/he/they is licensed to practice.

E.   Adequate current malpractice insurance coverage in California. Case 
consultation beyond the requirements of licensure is also strongly recom-
mended. 

Candidates in training arrive from a range of disciplines that teach psycho-
therapy. Once a selected applicant enters the Institute community there is 
little differentiation made on the basis of one’s academic and clinical origin. 
Nonetheless, this background is crucial to personal and professional iden-
tity, remaining part of the foundation of the analyst one ultimately becomes. 
Having fulfilled the requirements of one’s clinical discipline is a basic first 
step in training.

Applications are invited from individuals who, by virtue of their training, ex-
perience, and licensure, are qualified to practice psychotherapy in the State 
of California.

III.   Other Qualified Applicants

Persons with prior training from other Jungian organizations, institutes, 
or training centers, and who hold a license to practice psychotherapy in 
the State of California may apply. This category includes the two following 
circumstances:

A.   Jungian analysts who are members of the International Association 
for Analytical Psychology and reside and practice in Northern or Central 
California may apply for membership in this Institute. Applicants must meet 
the same standards of professional training and experience in a clinical dis-
cipline as those required of applicants for training at The C.G. Jung Institute 
of San Francisco. Requirements include a thoroughgoing knowledge of, 
and a substantial amount of clinical experience in, the general field of psy-
chotherapy. As part of the evaluation process, the Certifying Committee will 
request letters of recommendation from members of the applicant-analyst’s 
local Jungian community.
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If the credentials reviewed are satisfactory, the Certifying Committee will 
meet with the applicant to orient her/him/them to the Committee members 
and their expectations. A period of control work, customarily of at least 
six months duration, with a member of the Institute may be expected, 
after which the Certifying Committee will meet with the applying analyst to 
hear a case presentation and to engage in a discussion of analytical and 
general issues. The Certifying Committee may waive these requirements. 
If the Certifying Committee is satisfied that the individual is qualified, it will 
recommend to the members of the Institute that the applicant be elected to 
membership.

B.   Applicants who have undergone training in, but have not graduated 
from, other Jungian training programs will be evaluated by the Admissions 
Committee, as are all other applicants to the training program, with consid-
eration being given to their previous Jungian training. The criteria used in 
assessing such applicants will be based on:

1.   The circumstances motivating the individual to leave the previous 
training program;

2.   The same standards which are applied to all other applicants for 
candidacy with respect to clinical experience and excellence; the 
quality, depth and breadth of Jungian and non-Jungian psychological 
and analytical training and experience; the individual’s personal qual-
ities and motivation; and the possession of the required professional 
credentials.

If selected for further training, applicants will be placed at an appropriate 
level in this program after consultation with the appropriate training commit-
tee. Admission is for a probationary period, which ends by decision of the 
training committee.

IV.   Public Service Fellowship

The Public Service Fellowship has been established for those individuals 
who work at least half time in a public mental health setting and would 
otherwise not have the financial means to pursue analytical training. It pro-
vides a tuition waiver for four years. Applicants must meet all of the regular 
admission requirements. Proof of eligibility should be submitted at the time 
of application. The Fellowship is offered every other year and will be avail-
able in the admissions year starting September 2024.

V.    Application for Training

The Institute training program welcomes applicants of diverse race, color, 
national and ethnic origin, religious beliefs, sexual orientation, and gender.
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Applicants must complete the application form and submit it to the Admis-
sions Committee of The C.G. Jung Institute of San Francisco, together with 
the nonrefundable application fee of $500, before January 1 of the year in 
which they wish to begin training. If an applicant is not accepted, reapplica-
tion is possible after two years. A limit of two reapplications will be consid-
ered, and each will require submission of a new and complete application 
and payment of the fee.

Upon receipt of the application form, fee, and all supporting documents, the 
credentials are reviewed by the Admissions Committee, emphasizing the 
following criteria:

A.   Personal development and maturity, as assessed by exploration of the 
applicant’s relationship to her/his/their own unconscious depths;

B.   Adequacy and extent of basic training;

C.   Amount, breadth, and quality of professional experience;

D.   Evidence of special aptitude and competence in the field of psychother-
apy;

E.   Applicant’s reputation among colleagues, consultants and supervisors 
for standards of personal and professional integrity as provided by applicant 
requested letters of reference and feedback from the Institute community. 
Confidentiality remains with the disclosing party;

F.   Evidence of her/his/their potential for becoming a Jungian analyst. The 
Admissions Committee considers each applicant individually, focusing 
especially on the depth of relationship to the unconscious and her/his/their 
personal and professional maturity.

If the applicant appears to qualify, an evaluation of her/his/their person-
al, social and professional maturity, suitability and readiness is made by 
personal interviews with members of the Admissions Committee. A short, 
written case narrative is requested as part of the application process and 
will be discussed with the applicant at the Admissions interview.

Please contact the Chair of the Admissions Committee if you need further 
consultation about the admissions process.
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I.    The Curriculum

The curriculum of the analytical training program consists of four years of weekly 
seminars, regular group case consultation and group process. The program 
generally begins in early September and continues through the academic year 
to early June with holiday breaks. Each academic year consists of 72 hours of 
seminars, 36-38 hours of group case consultation and 18 hours of group process 
where continuing education units are offered. 

Seminars are designed to offer an overview of a multilayered and complex 
psyche that integrates developmental and archetypal perspectives in theory and 
clinical practice. Areas of core seminar presentations, readings and discussion 
in the first two years may include: complexes, archetypes, symbolism, typolo-
gy, mythology, individuation over the lifespan, the roots and history of Jungian 
psychology, psychopathology, as well as analytical modalities including dream in-
terpretation, active imagination, sandplay, transference and countertransference. 
In the third and fourth years of candidacy, advanced topics as well as specialized 
subjects chosen by candidates are the focus of seminars. 

Seminars, group case consultation and group process meetings are scheduled 
primarily on Fridays 9:30 am - 2:00 pm at the Institute for the first two years. 
Seminars meet weekly from 9:30 am - 11:30 am; group case consultation meet 
two to three times each month and group process meetings meet once each 
month from 12:00 noon - 2:00 pm. Where appropriate, candidates may plan third 
and fourth year seminars to meet off-site or on weekends. Any exceptions in the 
curricula must be made in consultation with the Curriculum Committee. Regular 
attendance at all components of the analytical training is required. 

Elective intramurals for analysts, candidates and interns as part of our learning 
community are offered several times a year. 

As a part of the Institute’s International Analytical Psychology Scholar program, a 
qualified international student may join the first and second year seminar group 
to participate in all educational activities and reviewing processes. 

When candidates enter the training program they begin seeing a patient pro bono 
from the Institute’s James Goodrich Whitney Center for Psychotherapy as a part 
of training. Each candidate continues working with at least one clinic patient for 
the duration of training. 

Individual consultation with member analysts is required throughout training. The 
consultant must report on the candidate’s progress to the appropriate training 
committee. 

CURRICULUM, PROGRAM STAGES & COST



7

II.   The Program Stages

Analytical training is divided into three stages:

A.   Preliminary (this is a period of mutual evaluation between trainee and 
Institute, which lasts as long as necessary for the Reviewing Committee to 
determine that there is an appropriate fit). Candidates in preliminary status 
are assigned mentors from among the analyst members of their Admissions 
Committee, who meet with them periodically until their first meeting with 
the Reviewing Committee. The mentor’s role is to represent the training 
program and to support candidates in becoming oriented to it and preparing 
for their first review.

B.   Candidacy.

C.   Advanced (includes control analysis with at least two control analysts). 
Annually, each candidate meets formally with a committee that oversees 
and tracks a candidate’s progress through the training program. The can-
didate considers and evaluates her/his/their subjective sense of readiness 
for advancement, and the appropriate committee consults with the candi-
date about their progress and development through interviews with, and 
written material from, the candidate, and ordinarily also through information 
received from analysts involved with the candidate’s training (group and in-
dividual case consultants and/or control analyst; sometimes seminar leaders 
or other analysts), excepting always the candidate’s personal analyst and 
group process leader. At certain stages of training the overseeing committee 
evaluates the candidate’s readiness to pass into the next level of training.

When a candidate enters the training program, progress through the early 
years is followed by the Reviewing Committee. This committee determines 
the length of the Preliminary stage. Once passed into full candidacy, the 
Reviewing Committee consults with and oversees the candidate’s prog-
ress through the ensuing years of training that include determination of 
readiness to sit for a Review Board. The final decision for advancement is 
made by a Review Board composed of the Reviewing Committee and one 
qualified Jungian analyst who is not a member of the C.G. Jung Institute of 
San Francisco. Following completion of the Preliminary stage and the case 
conference requirements, a candidate who is in or beyond the third year 
of seminars may begin to consider her/his/their inner and outer readiness 
for advancement into Control stage. When the candidate feels ready, the de-
cision to meet with the Review Board is determined in consultation with the 
Reviewing Committee during the candidates’ annual review meeting, which
is usually in the spring. If there is mutual agreement, the candidate is 
scheduled to meet with the Review Board, ordinarily in the fall of the next 
academic year.

In this meeting with the Review Board, the candidate’s familiarity with the 
theory and practice of Analytical Psychology and her/his/their individual 
development as an analyst are evaluated in the context of a case presenta-
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tion. Once advanced by this Board the candidate is eligible to begin control 
analysis where the focus of meetings with consulting analysts is usually nar-
rowed, with the intent of choosing a patient for the candidate’s case study. 
Selection of initial consulting control analyst(s) is done at that Review Board 
meeting, with confirmation and subsequent selections at Certifying Commit-
tee meetings.

The Certifying Committee, in collaboration with consulting control analysts, 
oversees progress from the Advanced stage of training through certification 
as an analyst. Currently, a minimum of 100 hours of control analysis (con-
sultation) is required by the Institute at this phase of training. These hours 
must be spent with at least two different Jungian analysts, who are five 
years post certification and who represent various demographics on which 
identity is based. 

When the candidate successfully completes the seminars and the required 
consultation hours, and has drafted a case study paper, she/he/they may re-
quest at a meeting with the Certifying Committee to present that case before 
the Certifying Board. The Board is composed of the Certifying Committee 
and one qualified Jungian analyst who is not a member of the C.G. Jung 
Institute of San Francisco. If in the Certifying Board’s opinion the candidate 
has achieved the necessary level of professional and personal development 
and the case presentation has been satisfactory, the candidate is certified 
by the Board that she/he/they has completed training as a Jungian analyst. 
The membership of the Institute is notified that she/he/they is eligible for 
election into membership.

Beginning candidates should know that all requirements stated in this bro-
chure are subject to change by the Institute, and that minimum requirements 
will not necessarily be deemed sufficient in individual cases. For example, 
additional individual or group consultation that is not considered part of the 
minimum requirements is often encouraged during training.

Delay or deferment of advancement, which is the result of the considered 
decision of the Reviewing Committee or Certifying Committee will be 
discussed with the candidate and may occur at any point in the process of 
training. This does not in itself jeopardize future advancement in the pro-
gram. However, the Reviewing Committee and the Certifying Committee are 
empowered to initiate a leave of absence, a move to inactive status, or full 
termination of training if deemed appropriate. Details of these leave catego-
ries are on file at the Institute and available on request. A candidate who is 
dissatisfied with a decision made by one of the training committees and who 
is unable to resolve it with that committee may request the President or the 
Chair of the Training Coordinating Committee to convene a Training Appeals 
Board to review that decision.

(All changes of candidate status will ordinarily be announced to the mem-
bership as they occur.)



III.  Annual Training Cost

The candidate tuition for 2024-25 is set at $4,875 per year for candidates 
in seminars and $2,439 per year for post seminar candidates. (All fees are 
subject to change on a yearly basis.) In addition, the candidate will under-
go personal analysis and individual consultation for which she/he/they pay 
the analyst directly. During the course of training, the candidate also will be 
required to participate in control analysis with at least two analysts, whom 
she/he/they pay directly.Candidates in the reviewing stage of training are 
required to work with either continuing or new paid consultant(s) whom she/
he/they will pay directly.

IV.  Infant, Child & Adolescent Training (iCAT)

The Infant, Child & Adolescent Training Program (iCAT) at the Institute is a 
flexible program of two years of seminars and monthly conferences which 
can be taken concurrently with adult seminars or separately. It is intended 
to provide comprehensive training in Jungian analytical work with infants, 
children, adolescents and their families. The program is offered to certified 
Jungian analysts (including analysts from other institutes), psychoanalysts, 
and candidates from this Institute who have completed their preliminary 
stage of training, with the approval of their training committee. Applicants 
must be experienced child psychotherapists who meet admissions criteria 
to the iCAT program. These criteria are available upon request. The iCAT 
faculty offers seminars in infant observation and current perspectives of the 
theory and the practice of Jungian child and adolescent analysis. A clinical 
case conference and individual case supervision are ongoing, for the equiv-
alent of two years. For further information, please contact Helene Dorian, 
hdorian@sfjung.org.
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INTERNATIONAL ASSOCIATION FOR 
ANALYTICAL PSYCHOLOGY

A Jungian analyst is recognized as qualified by membership in the International 
Association for Analytical Psychology (IAAP), which in the United States is ordi-
narily based on membership in one of the following associations:

Association of Graduate Analytical Psychologists of the C.G. Jung Institute Zürich
Jungian Analysts of Washington Association

C.G. Jung Institute of Los Angeles
C.G. Jung Institute of San Francisco

C.G. Jung Study Center of Southern California 
     Chicago Society of Jungian Analysts

Dallas Society of Jungian Analysts Georgia Association of Jungian Analysts 
Inter-Regional Society of Jungian Analysts

Jungian Psychoanalytic Association – New York 
     New England Society of Jungian Analysts

New Mexico Society of Jungian Analysts
New York Association for Analytical Psychology 

North Carolina Society of Jungian Analysts 
Ohio Valley Association of Jungian Analysts 

North Pacific Institute of Analytical Psychology 
Pacific Northwest Society of Jungian Analysts 

Pittsburgh Society of Jungian Analysts 
Philadelphia Association of Jungian Analysts 

Society of Jungian Analysts of San Diego



ANALYST MEMBERS OF THE C.G. JUNG 
INSTITUTE OF SAN FRANCISCO

Guy Albert, PhD 
Claire Allphin, PhD 
Scott Alvarez, PhD
Nickie Amerius-Sargeant, MFT 
Charles Asher, D.Min 
Anett Atman, PhD
Naomi Azriel, MFT 
James Bae, MD 
Michael Bala, MA, MFT 
Beth Barmack, MSW 
Shira Barnett, MSW 
Ellen Becker, MFT
John Beebe, MD
Jean Shinoda Bolen, MD
Susan Bostrom-Wong, PhD 
Mary Boyvey, MSW 
Carolyn Bray, PhD 
Constance Burton, JD. PsyD 
Raymond Buscemi, PsyD
Susan Calfee, PhD, MFT 
Scott Carollo, MFT
Maria Ellen Chiaia, PhD 
QiRe Ching, LCSW 
Rusa Chiu, PhD
Joan Chodorow, PhD 
Virginia Choo, PhD
Betsy Cohen, PhD, LCSW 
Claire Costello, PhD, RN,
      PMHCNS-BC
Christopher Cunningham, PhD 
Lauren Cunningham, MSW 
Patricia Damery, MA
Isabelle DeArmond, PhD
Diane Deutsch, PhD
Randa C Miranda Diamond, MSW 
Laurie Edwards, LCSW
John Ensign, PhD 
Brian Feldman, PhD
Shoshana Fershtman, JD, PhD 
Charles Fleckles, MD 
Carine France, MFT
Lynn Alicia Franco, LCSW 
Patricia Gleeson, MA, MFT 
Lori Goldrich, PhD
Robin Eve Greenberg, MFT 
Christine Hejinian, PhD
Steven Herrmann, PhD, MFT
Gareth Hill, MSW, PhD
Barbara Holifield, MFT
Peter Holland, MD 
Valerie Hone, PhD, MFT 
Virginia Humphrey, PhD 
Deborah Igoa-Kuhn, MFT 
Florence Irvine, MD 
Patricia O. Katsky, PhD, MFT 
Sally Kaufmann, MD
Samuel Kimbles, PhD 
Jean Kirsch, MD

Neil Kostick, MD 
Martha Lawlor, MFT 
Margo Leahy, MD 
Elizabeth Lewis, MD 
Elly Lin, PsyD
Gale Lipsyte, PhD 
Diane Long, PhD 
Naomi Lowinsky, PhD 
Carol Lucero, PhD 
Alan Maloney, MD 
Helen Marlo, PhD
Michael Marsman, LCSW 
Felicia Matto-Shepard, MFT 
Johanna Mayer, PhD
Carol McRae, PhD 
Kathleen Murphy, LCSW 
Gordon Murray, MFT 
Karen Naifeh, PhD
Sam Naifeh, MD 
Marjorie Nathanson, PhD
D. Steven Nouriani, PhD, MFT 
Cynthia O’Connell, PhD 
Katherine Olivetti, LCSW 
Ruth Palmer, MS
Cheryl Parker, PsyD
Bonnie Payne, PhD 
Alexander Peer, PhD 
Sanford Pepper, MD
Piera Piagentini, RN, MFT
Howard Pollack, MFT 
Audrey Punnett, PhD 
Liza Ravitz, PhD 
Michael Reding, MD 
Jane Reynolds, PhD 
David N. Richman, MD 
William Riess, PhD
Janet Robinson Vuksinick, MA 
Carolina Rosales-Wyman, LCSW
David Ross, PhD
Alan Ruskin, PhD
Susan Ruskin, MSW
Eric Ryan, PhD 
Bruce Scotton, MD 
Jessica Sherman, MFT 
Allan Sidle, PhD, MD 
Ellen Siegelman, PhD
Joshua Simmons, PsyD
Thomas Singer, MD
Khenu Gunmohit Singh, MD 
Margaret Skinner, MFT 
Frances Slocumb, PhD
Yvonne Smith Tarnas, MFT, PhD 
Laura Soble, MFT, REAT, CST-T 
Patricia L. Speier, MD
Anna Spielvogel, MD 
Suzy Spradlin, PhD
Donald C. Staight, MS, MSW 
Mario Starc, MSW, PhD

John Steinhelber, PhD 
Ann Strack, PhD
Tina Stromsted, PhD 
Dorothy Stump, MFT
Barbara Stevens Sullivan, MSW 
Mark Sullivan, PhD, MFT 
Jeffrey Swanger, PhD
Janice Teece, PhD
Susan Thackrey, PhD 
Betty Tharpe, MFT
Robert Tyminski, DMH 
Mary Valtierra, PhD
Karlyn Ward, PhD, LCSW, BCD 
Paul Watsky, PhD, ABPP
Amy Weston, PhD 
Catherine White, PhD 
Richard Willetts, PhD 
Susan Williams, MFT 
Scott Wirth, PhD 
Katy Wray, LMFT
Steven Zemmelman, PhD

NON-RESIDENT MEMBERS
Kimberly Kai Arden, MD
Jeffrey Moulton Benevedes, PhD
Paul Fishman, MD
Frances Hatfield, PhD, LMFT
Justin Hecht, PhD
W. Ladson Hinton III, MD 
Dominique Lambert-Blum, PsyD
Peter Reid, MD 
Seth Robbins, MD, MPH
Peter Rutter, MD
Paul Turner, JD, PhD 
Alan Vaughan, PhD, JD 
Suzanne Wagner, PhD
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